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0.  INTRODUCTION 

0.1 Terminology 

0.1.1  Climate Change 

The Intergovernmental Panel or Climate Change (IPCC) defines climate 

change as the global increase in mean temperature, marked with huge 

variation in weather and climate patterns regionally and globally. Today 

research findings indicate that the average global temperatures are rising by 

0.6°C annually1 

0.1.2  Climate Change Leadership 

This refers to a conscientious individual and global (collective) response in 

responding the complex challenges and risks of climate change as 

envisioned by the 2015 Paris Agreement through climate justice, carbon 

budgets mitigation strategies adaption, leadership skills, sustainable resource 

management technologies to mention a few.2 At this juncture Deon Roussow 

(2010:291) underscores the key characteristics forming true leadership as: 

global responsible conscience commitment to dialogue, commitment to 

codes of ethics, equity, transparency, honesty, solidarity, sustainability, 

interdisciplinarity and intergenerational thinking. 

Briefly stated these constitute the “DNA” of a transformative Climate 

Change leadership model locally and globally. 

0.1.3 Methodology 

The “ACTION” Methodology embracing both quantative and qualitative 

research portfolio as developed Aidan G. Msafiri 2014. 

A=Analysis 

C=Convince 

T=Transform 

                                                           
1 Cfr. IPCC, (2001)  
2 www.futurelearn.com 
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I=Initiate/Innovate 

O=Observe 

N=Network 

0.1.4 Rationale/Justification 

Climate Change Challenges are real not a hoax as claimed by Donald Trump 

in 2017. The short, medium and long-term challenges of climate change are 

the “magnifying” glass of the current socio-economic, health political, 

migrational, technological and environmental problems facing the entire 

globe but Africa in particular. There is no planet B only A! The current 

hyper anthropocene culture (age of human technology and consumerism) is 

both the cause and effect of the entire “Oh my God” (OMG) worst case 

ecological scenarios characterized with agricultural hazards, disappearance 

and depletion of biodiversity, natural calamities and disasters, frequent 

destruction of infrastructure, famine, health hazards, water scarcity, poverty, 

resource overuse and food insecurity. In this context, today, a new and 

transformative model for climate change leadership is of prime and urgent 

importance. Hence, the need to develop a credible “toolkit” encompassing 

“tools” for real action as an innovative endeavour and solution to climate 

change challenges today and in future. 

0.1.5 Aims of the Toolkit and Lecture(s) 

To build a new and vibrant future generation of African leaders and 

visionaries in the climate change regime/portfolio. 

0.1.6 Objectives       

a) To develop a new and credible climate change leadership toolkit for 

sustainable eco-solutions particularly among leaders, decision makers, 

politicians, academic and civil societies. 

b) To underscore the urgent relevance of a new climate change leadership 

model and tool among participants/stakeholders (e.g. decision makers, 

leaders, politicians, businesses, academia etc.) 
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c) To map a credible plan of action in our individual and collective/global 

quest for sustainable solutions against the ever-growing climate change risks 

locally and globally.     

0.1.7 Expected Session/Lecture Outcomes  

At the end of the session/lecture, participants are expected: - 

a) To have acquired fundamental concepts, knowledge and orientation for true 

action in climate change leadership. 

b) To develop a new sense of responsibility and accountability in our quest for 

building resilient communities, societies, nations and globe as a whole. 

0.1.8 Structure 

This work has two main parts. Part one outlines the fundamental tools of a 

climate change leadership model for Africa today. Part two identifies the 

main characteristics of climate change leaders and leadership model for 

Africa today. 
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PART ONE 

 

1.0 MAPPING A CREDIBLE CLIMATE CHANGE LEADERSHIP 

PORTFOLIO AND LANDSCAPE TODAY  

1.1 Jurisprudential Contours for Climate Change Leadership 

Endeavours/Portfolio 

 First, the need for a new legal discipline, which concretely and clearly 

permeates public and private national and international law particularly on 

issues of climate change in their diverse procedural and substantive 

dimensions. 

 Second, the emergence and emphasis of legal responses, compliance and 

global accountability on the challenges of climate change. At this juncture 

the Principle of “Common But Differentiated Responsibility” in the United 

Nations Forum Convention on Climate Change is of critical importance. 

 Third, the Post Paris Climate Change legal new developments particularly 

the so-called Individual National Determined Contributions (INDC’s) are 

remarkable. Admittedly, the INDC’s though lacking 100% legal binding 

force, embody joint global efforts by each nation to substantially reduce 

national emissions and effectively adopt to the threats of Climate Change.  

 Forth, in Nov 2017 COP 23 in Bonn tried to switch on “Talanoa Dialogue”. 

Hence, setting the Paris Agreement in more bold practical pathways. It was 

an inclusive and intersectorial/multidisciplinary way forward. All these new 

jurisprudential national and global endeavours aim at building a new climate  

change  leadership model and culture particularly against “The Business as 

Usual”, The Dog-Eat Dog” “The Trumpian Indifference”, “The Ignorant 

Ostrich”, “The Arrogant Buffalo”, “The Chameleon”, “The Tortoise 

withdrawal” as well as the “Stubborn Elephant” climate change cancers and 

syndromes. 
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1.2 African Philosophical Contours For Climate Change Leadership 

Portfolio 

 First, the African philosophical strengths and ethos on ecological leadership 

need to be rediscovered, redefined and re-instated. This is aptly echoed and 

expressed in the African holistic philosophies of “Utu”, “Umunthu”, 

“Ujamaa” etc. These underscore the fundamental ecological values and 

spiritualties of dignity, humanity, sympathy, empathy, solidarity etc. Hence, 

J. S. Mbiti’s Dictum: “I am because we are” leadership views. 

Second, the Maathai Wangarian Eco-leadership model espoused in the 

Green Belt Movement, underpins a true African climate change leadership 

model in with and for Africa! 

1.3 The Global Sustainable Policy and Resource Governance Portfolio 

First, there is a new awareness and urgency for super-sovereign global 

governance and structures for global climate change leadership particularly 

by strengthening both intergovernmental negotiations and processes as a 

whole. Among others, this needs to navigate and promote the following in 

particular: 

a) Complementary, Energy Policies especially on electricity-phasing out coal, 

phasing in renewables, pricing carbon and reducing emissions from 

methane, innovations for energy efficiency and energy –resilient 

communities, technology and innovation models and full inclusion of the 

indigenous peoples and communities locally and globally. 

b) Leadership in Global Climate Policy Leadership and architecture especially 

with the goal to achieve a legally binding and universal agreement at 

keeping global warming at 2°C. 

c) The principles of Equity, eco-justice, just transition, equal treatment, 

punitive and intergenerational justice are of prime relevance particularly on 

Climate Finance, EDDS etc. 

d) Leadership in Sustainable Management/Governance of Resources 

particularly the non-renewables against the cancers of hyper-consumerism, 

materialism, extreme anthropocentrism. These endanger both qualitatively 

and quantitatively the current and future abilities of humans and non-human 
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resources for existence in dignity in thousands of years to come. Remember 

that we only have planet A not B! 

e) Leadership in Scalable Innovative Policy Solutions globally particularly by 

adopting carbon neutral solutions, global and national culture of climate 

action, collaboration, motivation and incentives’ mechanisms and practices. 

f) The Power of Improving Eco-driven values and ethos in the climate change 

leadership regime and portfolio-through ethical standards, checklists, 

trainings, seminars, conferences, symposia etc. 

1.4 The Sustainable Development Goals’ (SDG’s) Integrated Planning 

Portfolio 

First, the emergence of a new awareness particularly on the 

interconnectedness and interdependency character in governance at all 

levels-politically, environmentally, economically, technologically, societally 

etc. These are well expressed in the SDG 17 goals not only until 2030, but 

also beyond, that is 2050. 

Second, the SDG’s model emphasizes on policy coherence especially in 

using integrated simulation leadership models in assessing both effective and 

efficient policies locally, regionally and globally 

1.5 Emergence of A New Inclusive Acumen’s Model in Climate Change 

Leadership Portfolio 

First, it entails cultivating responsible next generation of leadership in 

energy, agriculture and education through Research and Innovation R&D, 

sustainable life-styles, etc. Hence, trying to engage against the deadly gaps: -  

 Capacity gap 

 Information gap 

 Funding gap 

 Technology gap 

Briefly, all these endeavours call for doing the right thing in the right 

manner, right redefining the roles of governance, politicians, decision 

makers, innovation, technology faiths, academia especially in the climate 

change regime and portfolio for hundreds and hundreds of years to come. It 
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calls for a synergy, role modelling and transformation personally, societally, 

nationally, continentally, religiously, politically and globally. 
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PART TWO 

 

2.0 DEVELOPING CLIMATE CHANGE LEADERS: KEY 

INGREDIENTS (TOOLKIT) 

2.1 Understanding Leadership Typologies  

2.1.1 The Leading Leader: Characteristics 

2.1.2 The Learned Leader:          “ 

2.1.3 The Latent Leader:             “ 

2.2 Taking Seriously The Power of Influence and Lobbying In 

Climate Change Leadership. 

2.3 Reaffirming Five Levels of Climate Change Leadership 

2.3.1 Position/Rights’ Level 

2.3.2 Permission/Relationship Level 

2.3.3 Production/Results Based Level 

2.3.4 Development Level (Human Capital) 

2.3.5 Personhood/Respect Level 

2.4 The priority and Urgency/Precautionary Principles 

 “First things first” 

 “Scale of values”  

2.5 Eco-Vision In Climate Change Leadership 

 This is the “DNA” of true change to make a real difference. 

 Foresight as the “lead” 

 “What you see is what you deliver” 

 “Ownership of a vision” 

 Opening eyes to multiple opportunities and possibilities 
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2.6 Moral/Ethical Leadership/Authority in Climate Change 

Leadership as Key 

 Self-discipline  

 “A player” not “B” or “C” player. 

 Moderation & Self-motivation. 

 Character-driven not emotion e.g. in decision making etc. 

2.7  Future Generation (New) Human Capital Development 

 A winning team 

 Avoid the ‘5’ “PS” Pomposity, Prestige, Pride, Power and Popularity. 

In short, excellent governance aptitudes and skills in controlling: 

Finance, Personnel & Planning. 
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CONCLUSION 

 

Our individual, collective and global quest or endeavour for a new tool and 

model for healthy climate change leadership has become of age. 

Nonetheless, few concluding observations remain very necessary. 

First, these is need to rediscover both the qualitative and quantitative values 

and principles for climate change leadership in the legal, political, 

managerial, economical, human capital and planning portfolio/levels. 

Second, the need and urgency for collaborative synergy and solidarity in 

efficiently responding to the ever-worsening climate change scenarios 

locally and globally. This demands common understanding and vision. 

Last, there is need for each country to be a builder and planner as new 

climate change leadership model, promote inclusivity, holistic peace, 

security, solidarity with and for nature and justice particularly for future 

generations through education and transformation of minds, hearts, news, 

policies and attitudes. 

 

 

 

 

 

 

 

 

 

 



11 
 

          REFERENCES/BIBLIOGRAPHY 

 

Berry Thomas, “The Spirituality of The Earth in Charles Birch, Eakin 

William (eds) LIBERATING LIFE: Contemporary Approaches To 

Ecological Theology (Marykroll, New York, Orbis Bokks). 

Bujo Benezet (Ed) “On The Road Towards African Ecclesiology” in The 

African Synod, Documents reflections Perspectives (New York. Orbis 

Booksm 1996 

 

Dundas Charles, Kilimanjaro and Its People (London: Frank Cass &Co. Ltd 

1968)  

Economy of Life (Geneva, WCC Publiations) July 2015, Vol.62:2 

Finis Alt et al “Weg Zur Oekologischen Zeitsprung 2002  

 

Guenter Altener , in an Article titled, “Anthropologische und theologische 

Ueberlegungen zum Menschen-Natur Verhaeltnis, in O. Shatz (Hrg). 

 

Himes Michael J. “The Sacrament of Creation” commonwealth CXVII 1990 

http://lustvere.com 2013/7/18 ten-african-myths-legens 2 

 

Kraus George, Welt und Mensch Bd 2 (Frankfurt am Main: 1997).    

Glen et al. IPCC Report 2000:12-13 

 

Magesa Laurenti, African Religion: The Moral Traditions of Abundant Life. 

(Mary Knoll New York: Orbis Books (1997:46-47) 

 

Matale Membe Suzanne, “Ubuntu Theology” in The Ecumenical Review:   

Mbiti John S., African Religious and Philosophy (New York) 1970 

(Doubleday) 1970  

Moltamann Juergen “Gott in der Schoepfung, Oekologische 

Schoepfungslehre (Muenchen: 1985). 

 

Msafiri Aidan G. “The Church As Family of God” in AFER October / 

December 1998, volume 40,  

Msafiri Aidan G. Globalization of concern I Dar es Salaam: Dar es Salaam 

University Press 2008  

http://lustvere.com/


12 
 

 

Msafiri Aidan G. Globalization of concern II Geneva: Globethics. Net Focus 

8, 2012  

 

Msafiri Aidan G. Globalization of concern III Geneva: Globethics. Net 

Focus 32, 2016 

 

Msafiri Aidan G., Towards A Credible Environmental Ethics for Africa; A 

Tanzanian Perspective   Nairobi CUEA Publications, 2007  

 

Mueller Gerhard Kardinal, Elinfuehrung Zur Enzyklika Von Papst Frnziskus 

(Freiburg: Herder 2015)  

 

Narenda Modi, Hollande Francois, in ECOLOGY OF OUR WORLDS 

(Marseille: IRD) 2015 

 

Nyamiti Charles African Christian Studies (CUEA) Volume 8 Numbers 3, 

September 1992.  

 

Nyamiti Charles African Christian Studies (CUEA) Volume 9 Numbers 3, 

September 1993.  

 

Odunyoye Mercy Amba “Gospel and Cultures In Africa, Through Women’s 

Eyes in Gospel And Culture Pamplet 14 (Geneva: WCC Publications, 1996) 

 

Pope Francis, Encyclical “LAUDATO SI” 2015 Vatican City 

  

Roma Maselle Nasseb, “The Prayer of the Tree” (Unpublished) 2001  

 

Rosemary Hessel Ruether (eds) Christianity and Ecolology (Massachusetts: 

Harvard University Press, 200). 

 

Sachs Jeffrey D, The End of Poverty, London, Penguin Books 2005. 

 

Salie Mcfague “An Ecological Christology: Does Christianity Have it? In 

Dieter T.  

 

 



13 
 

Scott Margaret “The Eucharist and Social Justice” (New York, N.J, Paulist 

Press 2008)  

 

Sindima Harvey “Community of Life: Ecological Theology in African 

Perspective” in Charles Birch (ed) et alia Liberating Life: Contemporary 

Approaches To Ecological Theology (Mary Krolli New York, Orbis Books, 

1999)  

 

Stuechelberger Christoph, WE ARE ALL GUESTS ON EARTH (Bangalore 

Dharmaran Publication 2010)  

 

 

Tutu Desmond M “Religious Human Rights In The Bible from a report on 

the 1994  Atlanta Conference in the Emory International Law  Renew, Vol. 

10, No 1 (1996)  

UNCCD, Jones et al 2013. 

 

Virt Guenther (Hrsg), Moral Begruenden, Moral Verkuenden, Wien, Tyrolia 

Verlag, 1985 

 

Virt Guenther, Umwelt-Eine Gewissensfrage, Vienna (Unpublished Paper) 

 

Weizsaecher Ernst Ulrich, Amory B. Lovins et  alii“FAKTOR VIER“, 

Doppelter Wohlstand Halbierter Naturbrauch 1995. 

 

World Council of Churches (WCC) Alternative Globalization Addressing 

People and Earth Geneva; WCC, 2005  

 

www.african.net 

www.http://listverse.com/2013/07/18/ten-african-myths-and-legends-2/ 

www.unesdoc.unesco.org    

www.web.mit.educ   

www.Worldbank.org  

                                                                                             

http://www.african.net/
http://www.http/listverse.com/2013/07/18/ten-african-myths-and-legends-2/
http://www.unesdoc.unesco.org/
http://www.web.mit.educ/
http://www.worldbank.org/

